This paper explores the independent learning level among young children aged between 5-6 years in Jordan and compares it to other cultures. For this purpose, sample of 60 pre-schoolers were studied who were assessed against Arabic version of observational instrument, Child's Independent Learning Development by teachers. These samples were judged based on variables such as engagement level, gender, family size and parent's education. It was found that preschoolers from Jordon showed similar independent learning level to that showed by preschoolers of other cultures. However, further studies can find non-verbal as well as verbal pointers of independent learning among pre-schoolers. The study indicates that parents and teachers of Jordon must ponder that young children are independent learners if engaged with interactive activities of learning. However, the study may not be considered as definitive.
Red'ko, M. Y. M. Y., 2015. Creative Independent Learning for Developing Students' Professional Competencies. Procedia -Social and Behavioral Sciences,214(2015) , p. 319-324 , accessed on 01/11/2016, <http://www.sciencedirect.com/science/article/pii/S1877042815060061> This paper identifies the pedagogical and organizational conditions to form the professional competencies for independent learning of students of bachelor's degree of quality management program. The researcher has used theoretical as well as empirical methods for identifying these conditions. Empirical study involved survey of 14 teachers and 94 students by conducting interviews for them. As per the research, four pedagogical and organizational conditions were found for developing professional competencies in independent learning, namely; motivational, communicative, didactic, and infrastructural. In addition, the paper also discusses the problems in the process of organizing development of professional competencies through creative independent learning. However, the main limitation is that not much emphasis is led on the how to resolve these issues faced in organizing development of professional competencies.
